
Turbocharge your recruitment.

The Challenge
To maintain their position as a market leader, 
GPC Asia Pacific must continuously staff a strong 
workforce across all levels of their operations; from 
entry-level positions such as drivers and customer 
service representatives to senior-level managers and 
executives.

With a relatively small recruitment team tasked with 
managing more than 400 job vacancies at a time, it’s 
an organisation where efficiencies are critical. The 
team needed reliable technology to streamline and 
manage their hiring processes across Australia and 
New Zealand.

Alongside reliable technology and a high level of 
service, the team have access to turbo’s online Q&A 
library, which makes sure they always know how to 
get the most out of their turbo system.

The functionality of turbo as a one-stop shop for 
all their recruitment needs means Laurelin’s team 
can work seamlessly. They can easily pick up where 
others have left off, repost previously advertised jobs 
and meet compliance requirements. 

Plus, turbo’s traffic light system allows the team to 
move candidates around in the system with ease, 
all the way through to onboarding and generating a 
payroll number.

Most notably though, the level of service provided by 
turbo has been a game changer for Laurelin and her 
team.

The Solution
turbo’s versatile technology and continuously 
evolving, extensive product features impressed GPC 
Asia Pacific’s Recruitment Manager for Australia and 
New Zealand, Laurelin Bird. “We really rely heavily on 
having an ATS that can be user-friendly, helping us 
streamline and keep things ticking along.”

GPC Asia Pacific is the preferred Automotive Industry Supplier in the Asia Pacific region, with a network of 556 
stores, 12 advanced distribution centres, more than 6200 team members, and annual sales of over A$1.5 billion. 
After almost 100 years of operation, the group boasts a range of well-established businesses such as Repco, and 
new brands emerging in the local market.

“We get so much support from turbo, they’re so 
responsive. They do not hesitate to run training 
sessions with my team, to be innovative when I’ve 
asked for changes to make things a little bit easier. 
Changes have always been well-received and often 
implemented. Little things like having visibility 
to contact details without having to open each 
individual candidate, they made it happen.”



As a result of these levels of service received, 
supported by the library of Q&A made available 
online, the recruitment team’s understanding of what 
turbo can do has improved and they’re able to get so 
much out of the system. 

GPC Asia Pacific’s recruitment team depend on 
turbo to fill up to 260 roles each month, utilising 
the personalisation features available to make 

their communication with candidates much 
easier, ultimately saving the team time, without 
compromising on quality.

The value turbo provides to GPC Asia Pacific’s 
recruitment team will only continue to increase as 
Laurelin looks to utilise new integrations such as 
online candidate assessments, interview scheduling 
and online reference checks in the future.

The Results 
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